nal was delivered to my desk, and as I had several minutes between appointments, I started to leaf through the pages. My eyes fell on the list of newly elected officers, and as I read on, my mind wandered to the work involved in setting up a slate of officers. Is it as difficult to get "new blood" into the "machinery" at the national level as it is at the local and state levels? The answer is undoubtedly "yes"> but why?
The one thought that always intrigues me is why does anyone who is interested enough to "plunk down" her hard-earned cash so as to belong to an organization stop there. So many seem content with just paying dues; so many are unconcerned as to what makes their organization "tick."
I must admit that I fell prey at the time to a rather reminiscent mood. Out of the past, memories came thick and fast. I saw myself asking one of our company nurses if she would sponsor my membership in the local industrial nurses association. She complied happily. Then I saw greased lightning in motion. In just a few weeks the .22
annual Industrial Health Conference was to convene. When I made known the fact that I planned to attend, all the wheels were set in motion so that I might be a voting member when I arrived.
That year, in Chicago, I was caught up in a whirlwind of action. People I had never seen or heard of before stopped and spoke to me. Many were the questions on how I felt about the all-important topic of the day: "Should we stand on our own two feet, or should we slide into oblivion behind the flag of another national organization?" I must admit sadly that there was nothing I could add to these conversations, but I certainly learned quickly just what "we" had to face up to in the future.
At the business meeting I was asked to help pass out and collect material, and I did so willingly. Then someone tucked me under her wing, and I found myself in a suite being introduced to the top echelons of many of the industrial nursing organizations throughout the states. It was absolutely amazing the number of interesting people I met in just a few short days.
That baptism under fire charted my course. As in the case of so many others with families, there have been illnesses and other emergencies that have caused me to curtail my organizational activities. But it has been just that. My activities have never come to a complete standstill. I entreat all who fit this description to give up their positions as "watchers." I don't think I could describe just how much fun it is to be a "doer." Now I know just what you are thinking: "That is all well and good. It is easy for her; she has the experience." That might be true in part, but not completely. Each and every time I have accepted a nomination or an appointment to a committee, it has resulted in my going on to something new that has presented its own particular problems. The challenge has been exhilarating. I know that if you but tried, you would find it so, too.
Won't you please say "yes" the next time someone asks you to serve on a committee, be a chairman, or accept a nomination? It is a fulfilling experience and will add spice to your life.
By Harriet M. Mazza, R.N. Director, New York State AIN
